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The Partners of ELSA

IE Law School

Are you ready to embrace once of the
biggest educational opportunities? even
years of successful cooperation with one of &

the most innovative Law Schools globally.

ELSA and IE Law School are offering Ie
three scholarships up to 30% for the

2020/2021 intake, one for the Master in
Global Corporate Compliance Full-Time LAW SCHOOL
(LL.M./MSL), one forthe LLM. in

International Business law. and another

one for the Master in Legal Tech. You can
learn more and apply here!

Save the date...

Last BEE Open Call of the year

The time for the last Open BEE Call has come! Our achievements, our wishes for the
next year and a “goodbye” are waiting for all of us just across the corner. Local and
National BEEs, tune in to the BEE Facebook Group to choose the date and time of
your preference for our last gathering, before the new year starts.

e Friday, 10 July, 14:00 CEST
e Sunday, 12 July, 12:00 CEST
e Sunday, 12 July, 17:00 CEST

Weronika and I are looking forward to seeing you all!
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https://www.facebook.com/elsa.org/
https://www.linkedin.com/company/elsa_org/
https://www.instagram.com/elsainternational/
https://elsa.org/ie-law-school/
https://files.elsa.org/BEE/Membership%20Benefits/IE%20Law%20School%20-%20Scholarship%20Guidelines.pdf
https://www.facebook.com/groups/753265361796404/

What June gave us

Annual Reception of ELSA

For the first time ever, the Annual Reception of ELSA took place virtually and
reached more than 15,000 viewers, with 2,963 unique viewers and top audience
women between 18-24. The Annual Reception was for the first time based on a
thematic (“The future of law”) and gave birth to a lot of interesting discussions,
which we will soon share with all of youl!

Framework Agreement with the Alumni Association of ELSA

The first framework agreement of ELSA & ELSA Alumni has been signed. It’s
focusses?

e The promotion of commonly organised activities and the cooperation in
the respective projects of each association;

e The cooperation of the two associations in campaigns which foster the
vision of ELSA;

e The pro-bono support of ELSA by ELSA Alumni;
e The fundraising support of ELSA Alumni towards ELSA;

As more and more National Alumni Associations are currently created, we would

be incredibly happy to talk about the agreement and share some of its pillars with
you. Do not hesitate to approach me at president@elsa.org.

New International Board of ELSA
Last but not least, June gave us the most important thing, the new International

Board of ELSA, with which we will be working over the month of July, in
Brussels.
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https://www.linkedin.com/company/elsa_org/
https://www.instagram.com/elsainternational/

Foci of July

e Completing the first draft of the Annual Report of ELSA, alongside my
colleagues;

® 'The transition of ELSA International 2020/2021 will include:

O Training sessions on: creativity, negotiation, strategic planning,
leadership styles;

0 Discussions on: the Network and communication, personal health
and balance with professional pressure

O Brainstorming on: External Relations’ Strategy, Expansion
Strategy;

o Creation of the BEE Calendar 2020/2021;

O Creation of the Strategic Plan Implementation Strategy for the next
term;

0 Complete handover of the campaigns of ELSA International on
the Rule of Law education and the Artificial Intelligence

0 Workshops on Wera’s Candidacy plan and the implementation of
her and her board’s ideas in the next term.

...and many other sessions, joint and individual ones.

BEE Toolkit

Transition Checklist

The time of another transition period has come! Which are your tips & tricks?
What is the most important knowledge that every BEE officer needs to have?
What kind of tools should we utilise during the transition period? We created the
BEE Transition Checklist for the very first-time last August and now it’s time to
update it. Find it here and approach us at coordinator.beetoolkit@elsa.org.
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https://www.facebook.com/elsa.org/
https://www.linkedin.com/company/elsa_org/
https://www.instagram.com/elsainternational/
https://files.elsa.org/BEE/Toolkit/BEE%20Transition%20Checklist.pdf
mailto:coordinator.beetoolkit@elsa.org

What is the value of the BEE Newsletter?

Closing the year would not be the same if I did not share with all of you what was
the hidden value behind the BEE Newsletter. I initiated the Newsletter with one
idea; to make our communication more engaging. To create bonds and birth
proactiveness from your side. In the BEE Newsletter, however, I have seen many
values:
e Transparency in our relationship;
e Communication of external opportunities — a good idea for partner
benefits;
e Awareness of the aims of ELSA International and of the importance of
BEE as an area that evolves locally, nationally, and internationally, with
and without a hierarchy.

For all those reasons, I encourage you to invest in communication with your
officers and make them feel as a part of an open, transparent, and engaging

community.

A community that resembles a big family!

Make sure to join the
group on Facebook!

In case you have any questions or concerns, approach me
here:
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